
APPLY NOW FOR DEMOLITION APPRENTICESHIP.

KEY INFORMATION 
Standard:
Demolition Operative L2
 

Location: 
National – Satellite delivery regionally coordinated 
by LSEC (London Further Education College)
 

Start Date: 
November 2021 

Duration: 
2 Year Apprenticeship

Places Available: 
30+
 

Eligibility: 
Have the right to work in England and spend at 
least 50% of their working hours in England

Training Requirements: 
90 days Off-The-Job (OTJ) required

FUNDING
£9,000.00 - If your payroll is more than £3 million, 
you’re already invested in the Apprenticeship levy. 

Non-Apprenticeship levy-paying employers can pay 5% 
of the apprenticeship course cost, and the government 
will cover the remaining 95% through the process 
of ‘co-investment’. (So, you release £8,550.00 of 
Government Funding for a contribution of £450.00.)

CITB Grant:
Attendance grant is payable up to the apprentice’s last 
date in learning or the typical duration of the standard, 
whichever is earlier.
•	 The attendance grant rate is £2,500 per year for the  
	 two year programme. 
•	 The achievement grant is £3,500 on successful  
	 completion of the Apprenticeship.
•	 So, £8,500 in total. 

 
	  *** To make this cohort viable in September all employers 
would need to contribute circa. £2,500 from their CITB Grant to 
allow LSEC to deliver. No money would go to LSEC – it will mean 
employers directly cover the cost of some of the training. The 
majority of this would be in year 2 after the first year’s attendance 
grant to lessen the burden for employers. ***

How can I apply for the Demolition Apprenticeship programme? 
Simply submit an online application/enquiry form via this link in the first instance:  
https://survey.alchemer.eu/s3/90363273/apprentice21

FAQs
How many days in a classroom or centre?  
34 days. In Year 1 there will be 23 days of training, in Year 2 
there will be 11 days of training
 
What is the location of the classroom or centre?
Regional training will be organised based on the location of 
the cohort. For example, at Erith/Keltbray in London/South 
East and Armac in the Midlands.
 
Can existing employees access the Demolition 
Apprenticeship programme or is it new recruits only? 
Yes, existing employees can apply for the Demolition 
Apprenticeship. It is not restricted to new recruits. 

Are there any age limits or restrictions for Apprentices? 
No, anyone aged 16 – 65 can access the Demolition 
Apprenticeship.
 

Is the payment lump sum upfront or in instalments? 
Payment is dealt with by the Apprenticeship Levy 
automatically. If the employer is a non levy-payer, then the 
upfront cost is £450.00.

Is the grant funding paid in instalments or on completion? 
CITB Grant claim for the attendance is paid in instalments and 
achievement grant is paid on completion.
 
What if the employee leaves the company part-way 
through the programme? 
The employee can continue the course with their next 
employer. 
 
Can the original company claim back the grant for the 
parts of the course that were completed?  
The Apprenticeship Levy transfers over Pro-Rata and CITB 
Attendance Grant is paid pro-rata until the leaving date.



L2 STANDARDS – WHAT IS COVERED?
A sample of expected duties assessed during the Practical Test component of the Apprentice’s assessment are shown 
below. 

•	 Demolition works by hand including both soft strip and hard demolition incorporating structural elements 
•	 Safe and effective use of hand tools (one of mattock, crow bar, sledge hammer, lump hammer) and power tools  
	 (one of reciprocating saw, cut off saw, breaker) 
•	 Guidance of demolition plant including both hand signals and radio to guide plant to demolish structures 
•	 Three lifting operations (balanced, unbalanced and bundled loads) using a crane or excavator above 10 tonnes 
•	 Demonstrate the correct usage of burning equipment to cut through metals at ground level
•	 Selection and use of remote-controlled demolition equipment 

For a full list of standards, please refer to additional hand-out ‘Demolition Operative L2 Standard’. 

APPRENTICESHIPS: OFF-THE-JOB (OTJ) TRAINING
The following resources are designed to help you understand and define what qualifies as Off-The-Job Training. 

Off-the-job training: steps to help you determine 
whether an activity counts as off-the-job training

Is it directly relevant 
to the apprenticeship 
standard or framework?

Is it teaching new 
knowledge, skills 
and behaviours?

Is the learning taking place 
within the apprentice’s 
normal working hours (paid 
hours excluding overtime)?

If it’s English or maths, 
is it above level 2?

Key facts

This counts 
as off-the job 

training

This isn’t off-the job training

Off-the-job training must make up at 
least 20% of the apprentice’s normal 
working hours (paid hours excluding 
overtime) over the planned duration of 
the apprenticeship.

You can deliver off-the-job 
training in the apprentice’s normal 
workplace or at an external location.

Progress reviews and on-programme 
assessment do not count towards 
20% off-the-job training.1 2 3

NO

YES YES YES YES

NO NO NO

You can find further details about off-the-job training including best 
practice examples in the apprenticeship funding rules 2019 to 2020, 
and the apprenticeships: off-the-job training guidance on GOV.UK

DOCUMENT LINK: OTJ RULES

ESFA OTJ Rules: https://www.gov.uk/government/publications/apprenticeships-off-the-job-training 
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